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Module Aims:

This module will enable students to:

Develop an understanding of the growth of Europe as an entity within a global setting
Interrogate the theoretical concepts of human learning throughout the lifespan, comparing
different articulations of lifelong learning

Examine the historical, political, socio-economic and ecological factors which affect patterns
of learning

Consider factors which facilitate and inhibit learning in relation to current policy initiatives
within different countries

Expected Learning Outcomes

At the end of this module, students should be able to:

Knowledge and Understanding:

1.Explain and understand key aspects of the history of the EU and the development of
European policies, within the context of a global environment

2.Demonstrate an understanding of the nature of lifelong learning within a range of different
settings

3.ldentify the factors which affect learning sequences and how to integrate this understanding
into current social education practice

4.Compare the effectiveness of different policies which relate to lifelong learning and apply
this understanding professional contexts

Transferable/Key Skills and other attributes:

5.Communication with individuals and groups through both formal and informal learning
Interpretation, analysis and evaluation of theoretical concepts

6.Competent use of IT and other methods to engage, support and develop effective learning




Assessment: please indicate the type(s) of assessment (eg examination, oral, coursework,
project) and the weighting of each (%). indicative assessment tasks must be included.
The successful completion of a 4000 word assignment which clearly demonstrates a grasp of
the module learning outcomes and makes specific and detailed reference to current social
education practice. This would include comparative analysis of policy and perspectives in a
European and International context.

Assessment | Learning Type of assessment | Weighting Duration | Word count
Outcomes (if exam) | or equivalent
to be met if appropriate

One 1-4 Assignment 100% - 4000

Learning and Teaching Strategies: The delivery of the module will include formal lectures,
case studies, seminars and tutorials and will draw on the students’ experiential learning.

Syllabus outline:

The module will involve students in a sequence of wide-ranging discussions on the nature of
lifelong learning within both European and global contexts, through a detailed comparison of
different models of learning.

It will provide opportunities to explore how different policy initiatives articulate with patterns of
learning in a variety of contexts and students will be expected to carry out independent
research on specific topics in order to complete the assessment and to inform their
understanding of learning within social education practice.
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Youth Work National Occupational Standards( LLUK : 2008 ) addressed:

111
1.1.2
1.13
1.15
1.16
1.1.7
121
1.2.2
1.2.3
124
1.3.1
1.3.2
1.3.3
14.1
14.2
211
221
222
2.2.3

Enable young people to use their learning to enhance their future development
Enable young people to work effectively in groups

Encourage young people to broaden their horizons to be active citizens
Support young people in taking action to tackle problems

Support young people in their understanding of risk and challenge

Undertake youth work in settings other than those traditionally used

Plan, prepare and facilitate group work with young people

Work with young people to manage resources for youth work activities
Support young people in evaluating youth work activities

Support young people in evaluating the impact of youth work upon their development
Facilitate young people’s exploration of their values and beliefs

Encourage young people’s involvement in the design of youth work activities
Enable young people to represent themselves and their peer group

Provide information and support to young people

Enable young people to access information and to make decisions

Ensure that the rights of young people are promoted and upheld

Address the health and well-being of young people

Work with young people in safeguarding their welfare

Promote a culture that safeguards the welfare of young people
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2.3.2
2.3.3
24.1
3.1.1
3.1.2
3.2.1
3.3.1
3.3.2
3.3.3
41.1
4.1.2
42.1
4.2.3
4.2.5
4.2.6
43.1
4.3.2
4.3.3
44.1
4.4.2
5.1.1
521
5.2.2
5.2.3
5.3.1
5.3.2
5.4.1
5.4.2

Promote equality of opportunity and diversity in your area of responsibility
Develop a culture and systems that promote equality and value diversity
Challenge oppressive behaviour in young people

Fulfil the legal, regulatory and ethical requirements relevant to youth work
Communicate effectively and develop rapport with young people

Assist young people to express and realise their goals

Engage with the local community

Develop productive relationships with colleagues

Develop productive relationships with colleagues and stakeholders

Involve, motivate and support volunteers

Investigate the needs of young people and the community in relation to youth work
Evaluate and prioritise requirements for youth work activities from your organisation
Influence and support the development of youth work strategies

Identify and address new youth work opportunities

Work with providers of youth work activities

Involve young people in the strategic development and delivery of youth work
Lead change

Plan change

Implement change

Monitor and evaluate the quality of youth work activities

Evaluate volunteer’s contributions to your organisation’s goals

Work as an effective and reflective practitioner

Provide leadership for your team

Allocate and check work in your team

Recruit ,select and keep colleagues

Provide support to other colleagues

Provide learning opportunities for colleagues

Make sure your own actions reduce risks to health and safety

Ensure health and safety requirements are met in your area of responsibility




